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INTRODUCTION  
UCT offers a suite of undergraduate and postgraduate qualifications for adult and vocational 
educators from entry level Higher Certificate through to PhD level. 

In South Africa and internationally, there is a move to understand adult education in the context 
of social justice and lifelong learning. Education policies are bringing adult education closer to 
other forms of education through the reform of qualifications frameworks; adult educators are 
therefore becoming more centrally positioned than ever before. The Adult and Community 
Education and Training (ACET) qualifications are in direct response to national, provincial and 
local priorities of improving the quality of teaching and training in both the formal and non-
formal ‘classroom’. 

The qualifications respond to the content, pedagogic knowledge and practitioner skills for 
lecturers and practitioners required to contribute to the education and training needs of the 
community and unemployed adults and youth or to educators/trainers working with adult 
education for social change.  The strength of the programmes are that these are grounded in 
Adult and Community Education and Training practices and informed by current research 
nationally and internationally. 

Presently, Adult and Community Education and Training accredited programmes offered are 
available for educators at community colleges and further education and training centres, art 
colleges, adult education centres, and adult educators in NGOs, trade unions, human resource 
development, health education, religious education and education programmes based in local 
government, libraries and museums. 

This booklet does not only offer information with regard to the courses on offer or how to 
contact us. It is a utility to discover which course topics are covered, where to find more 
information with regard to enrolment, a ladder of qualifications offered, and what the RPL 
procedures are that we follow amongst other information. 

We invite you to join and embark on a fulfilling lifelong educational journey to enrich  
your teaching practice, hone your research skills while developing your own  
capacity to help others and develop critical consciousness. 
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NQF Level:  5 (120 credits) 

Purpose: an entry-level qualification into the 
field of ACET 

Entry Qualifications:  A National Senior 
Certificate or a Level 4 National Certificate 
(Vocational) or an appropriate Level 4 
Certificate in ACET or Early Childhood 
Education, or via Recognition of Prior 
Learning (RPL). 

Duration: 2 years (weekly seminars and 
lectures of 3 hours in the late afternoon) 

COURSES: 

1. INTRODUCTION TO ADULT LEARNING  
This course introduces students to theories of 
learning through reflection on their own learning 
histories and experiences as learners and 
educators.  
Students will understand the diversity of learners 
in different contexts in terms of race, class, age, 
disability, culture and work experience. It will 
deepen their understanding of factors that hinder 
adult learning. Students will explore different 
models of experiential learning, in particular 
those related to radical pedagogy, and be 
introduced to key principles guiding adult 
education.  
They will identify barriers to their own learning, 
and develop a critical understanding of the 
assumptions about learning and teaching  
implicit in their practice. 

HIGHER CERTIFICATE  

IN ADULT AND COMMUNITY EDUCATION AND TRAINING (ACET) 

2. CITIZENSHIP AND SOCIAL JUSTICE 

EDUCATION 
This course illuminates the reasons for the on-
going inequality and injustice in South African 
Society. It reflects on the historical development of 
society and how it has shaped adult and 
community education and training. It explores the 
impact that history has had on the lives of citizens 
in this country and examines different notions of 
citizenship and social justice education. Concepts 
of transformation and how these relate to the 
exercise of citizenship, social justice and human 
rights will be examined. Students will reflect 
critically on the role they can play as community 
educators and trainers in the process of 
transformation and social justice.  

3. DESIGNING AND FACILITATING A LEARNING 

PROGRAMME  
This course aims to enable students to design and 
facilitate a learning programme. It relates to the 
work integrated learning (WIL) component of this 
qualification and a practical project where 
students facilitate a learning programme and 
apply their knowledge gained from the other 
modules to their own site of practice. This gives 
students a basic understanding of group 
dynamics, the importance of learner profiles, a 
range of methodologies and how to adapt for 
the different learning contexts.  
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NQF Level:  7 (120 credits) 
Purpose:  To strengthen and enhance an 
existing specialisation in a subject or field, or 
to develop a new role or practice to support 
teaching and learning in ACET. It is a 
professional qualification. 
Entry Qualifications:   A 3-year Diploma in 
Education or National Diploma or level 7 
Postgraduate Certificate in Education or a 
B.Ed. degree in ACET. 
Duration: 2 years (weekly seminars and 
lectures of 3 hours in the late afternoon) 

COURSES: 

1. APPROACHES TO ADULT LEARNING AND 
TEACHING  

This course explores liberal, humanist, feminist and 
radical theories of how adults learn, and different 
approaches to teaching adults. It addresses the 
theory from a philosophical and historical 
perspective and develops students’ capacity to 
reflect on the purpose of education and practice. 
Particular importance is given to how these 
theoretical approaches have found expression in 
South Africa.  

2. POLICY & DEVELOPMENT TOWARDS SOCIAL 
CHANGE 

This course considers the changing nature of the 
field of adult education in South Africa, in 
particular the impact of formalizing and 
professionalizing a field that was historically 
characterized mainly by non-formal education and 
informal learning. Against this backdrop the 
course provides an overview of adult education 
and training practices in relation to different 
theories of economic and social development. 

 It includes an assessment of radical education 
discourse and practice in the South African social 
development context. It will interrogate what recent 
policy shifts towards lifelong learning, certification 
and vocational training for competitiveness in the 
global economy, means for Adult Education. 

 

3. CURRICULUM STUDIES AND DESIGN  
This course introduces students to the theories and 
practice of curriculum studies and design. It covers 
topics such as course development and design, 
constructing aims, objectives and learning 
outcomes, the application of learning outcomes to 
course content, assessment of prior learning, 
assessment tools and methods, course evaluation 
and the adaptation of a programme to provide 
wide differentiation for a wide range of learners, 
and for different contexts.  

4. LEADING AND MANAGING AN EDUCATION 
PROJECT  

This course introduces students to different 
approaches to educational leadership and 
management. The course involves students in a 
practical project of developing an educational 
project plan which incorporates strategic planning 
against the policy background, and which is 
informed by a particular view of development 
relevant to a constituency. In this course new roles 
and specialisms will be developed for the ACET 
sector.  

The Advanced Diploma in Adult and Community 
Education and Training on its own is not a 
qualification that allows you to teach at a 
Community Learning College.  
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ADVANCED DIPLOMA  

IN ADULT AND COMMUNITY EDUCATION AND TRAINING (ACET) 



3. RESEARCHING PRACTICE IN EDUCATION 
The aim of this course is to introduce students to 
methodological approaches to research in their 
field/specialism, and enable them to develop 
competence in conducting a piece of research and 
producing a research report. Students will read 
and critically analyse a range of research reports 
in order to discern the design logic of each study. 
Students will then conduct a research project, 
which may include a piece of empirical research, 
or a review of research in a particular field, 
drawing out implications for professional practice. 

ELECTIVE COURSES 

Choose one from another stream, e.g. South 
African Education in Context, Language and 
Literacy in Schooling, Research and Evaluation of 
Emerging Technology, Education Management 
and Leadership. Students are advised to choose 
an elective that links with their work or interests. 
Usually most students choose South African 
Education in Context as it provides an overview of 
the education system and enables students to 
locate themselves within it, drawing on 
perspectives from history, sociology and policy 
studies. 

 

 

NQF Level:  8 (120 credits) 

Purpose:  To provide opportunities for more 
advanced theoretical, strategic and curriculum 
engagement for those who have already 
completed undergraduate studies in ACET, 
and to prepare students for a research degree.  

Entry Qualifications:  4-year B.Ed. degree or 
3-year Bachelor’s degree and at least 2 years 
experience in the field, or Level 7 Advanced 
Diploma in Adult Education 

Duration: 1-2 years (weekly seminars in the 
late afternoon) 

 

CORE COURSES 

1. KNOWLEDGE & EXPERIENCE IN ADULT AND 

VOCATIONAL EDUCATION  
The course aims to enable students to critically 
examine the relationship between knowledge and 
experience in adult and vocational education 
programmes that have practice as their central 
focus, and to explore implications for curriculum 
planning. It explores key debates around the 
relationship between knowledge and experience, 
and introduces students to a range of theoretical 
resources that examine the relationship between 
knowledge and experience and how knowledge 
translates into practice.  

2. LEARNING AT WORK 
This course explores current debates around the 
relationship between work and learning. It takes as 
its starting point changes in the organisation of 
work under globalisation, and implications of 
these for adult education and training. It reviews 
current debates around new forms of learning and 
knowledge, the shifting relationship between 
formal education and the workplace, education for 
the informal economy, and social inequalities in 
work and learning. Students will reflect critically on 
their own experiences, and design new possibilities 
for learning at work.  

 

POSTGRADUATE DIPLOMA  

IN ADULT AND COMMUNITY EDUCATION AND TRAINING (ACET) 

4 



  

NQF Level:  9  (180 credits) 
Entry Qualifications:  An Honours degree or 
Postgraduate Diploma in Education/Adult 
Education (which includes a research project), 
with an average pass mark of 65% or above. 
Duration: Coursework - 1 year (weekly 
seminars in late afternoon); Minor dissertation 
– 1 year. 
 
The Masters in Adult Education aims to equip 
graduates and practitioners with the theoretical 
and contextual understanding necessary to 
engage critically with current debates in the field, 
and with skills to contribute to research in the 
adult education and training field. The 
programme consists of a coursework component 
and a thesis component, each counting 50% 
towards the final mark.  

Its focus is to explore key theoretical perspectives 
on adult learning and knowledge production, 
where learning is primarily directed towards 
social change. 

Students complete four modules, two of which 
come from the Adult Education stream, namely: 
Key traditions in Adult Education research and 
Adult Learning for Social Change; An elective 
from another stream in the School of Education; 
and in their fourth module, students join other 
Masters students in the School of Education in 
research design.  

CORE COURSE: 

1. KEY TRADITIONS IN ADULT EDUCATION 
RESEARCH 

This course introduces students to some of the key 
methodological approaches in the field of adult 
education research. It introduces the concepts of 
ontology and epistemology, and methodological 
approaches such as constructivism, interpretivism 
and realism, as competing (or complementary) 
ways of thinking about the world and how we 
produce knowledge about it. These concepts are 
drawn upon to examine case studies and 
examples of different theoretical approaches to 
adult education practice and research.  

 

ELECTIVE COURSES 

Chosen from another Masters stream, e.g. 
Language and Literacy, Higher education, 
Education with Technology, Curriculum studies 
and others in the Humanities. 

2. ADULT LEARNING FOR SOCIAL CHANGE 
(Recommended) 

The course provides an advanced introduction to 
key theoretical perspectives on adult learning and 
knowledge-production, where learning is 
directed primarily towards social change. The 
focus is on informal contexts of learning such as 
social movements, community development 
projects, the labour movement, arts/cultural 
work, and health education. Close attention is 
paid to the ways in which `adult learning’ and 
`adult learners’ fit and contest theoretical debates 
concerning `intellectuals’, and theoretical 
debates concerning `everyday life’ and `social 
reproduction’. Theoretical resources are drawn 
from feminist, radical pedagogy, postcolonial, 
decolonial and cultural studies traditions. 

3. ADVANCED RESEARCH DESIGN 
The course takes students through the different 
stages of developing a research design – 
identifying a problem, formulating a question, 
conducting a literature review, identifying and 
recruiting appropriate conceptual resources, 
proposing strategies for data production and 
analysis and considering issues relating to validity 
and ethics. The process takes place at two levels: 
by reading reports of research done by others 
and by developing a design for the candidate’s 
own proposed masters’ study. The focus is on 
establishing coherence between the different 
facets of the research design. 

4. MINOR DISSERTATION 
Students are required to undertake and complete 
supervised research on an approved topic and in 
a field of research emerging from and relevant to 
their chosen coursework curriculum. This 
research must be written up in a 25,000 word 
(maximum) dissertation, completed in the year 
following completion of coursework.  

5 
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IN ADULT EDUCATION 



NQF Level:  10  (360 credits) 
 
Entry Qualifications:  An appropriate Masters 
Degree with an average of 70%. 
 
Contact: A/Prof C. McKinney . To apply    
Download a PhD Student & Supervisor Guide          
 
 

The aims and objectives of a PhD in Education 
is to prepare students to become independent 
education scholars. The evidence that this 
objective has been achieved is demonstrated 
by preparing an independent, cohesive, and 
substantial piece of original research that 
makes a new contribution to knowledge in the 
field of education. 

The School of Education (SoE) aspires to have 
a leading doctoral programme that develops a 
new generation of researchers whose work is 
located at the intersection of context, theory, 
practice, reflection, and insight.  

The PhD is by research (i.e. thesis only), and 
there is no course work. While it is possible to 
be away from UCT at times during the PhD, 
we insist that students spend the first six 
months with us in order to develop their final 
research proposal. We also strongly 
recommend that students are in Cape Town 
for at least the last six months of their write-up. 

The Adult Education stream provides 
supervision in the various specialisations of the 
Adult Education staff. 

PhD applications are accepted throughout the 
year. You may apply online, please visit the 
UCT website at 
http://www.education.uct.ac.za/edu/qualificati
on/phd 
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PhD  

IN EDUCATION 

ADMISSION REQUIREMENTS 
An appropriate Masters Degree - with an 
average of 70%. 

A pre-proposal - carefully outlining a question 
an applicant proposes to answer including 
how s/he proposes to answer the question.  

Availability of a supervisor - a pre-proposal is 
used to gauge the School’s capacity to 
supervise the proposed research topic. 

A pre-proposal serves two purposes: 

1. to enable the SoE to read an independent 
attempt at a proposal by a prospective 
applicant 

2. to assist the SoE in gauging its capacity to 
supervise the proposed topic. 

REGISTRATION 
When an applicant is offered a place, s/he is 
required to accept or reject an offer in writing 
(via email) to the Faculty Office/Admissions. If 
the offer is accepted, the applicant then 
proceeds with registration. From the date of 
first registration, a student is expected to 
complete a PhD proposal, under supervision, 
within six (6) months, otherwise progress is 
deemed to be unsatisfactory and may not be 
allowed to continue. 
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RECOGNITION OF PRIOR LEARNING (RPL) was introduced in 1994 as a formal process, particularly for people 

who fall short of entry qualifications but have the necessary experience and knowledge to enter a programme.  

Our programmes are designed to create bridges and ladders into formal study particularly for adult learners 

who have experience in practice within the non-formal sector but who may not have all the requirements to 

enter a learning programme.  

RPL offers people, who were disadvantaged by apartheid, an opportunity to access formal learning. 

Students who do not meet the admission requirements are invited to apply for our RPL course. At an entry level 

this entails an internal application and assists learners in completing a Portfolio of Evidence. The process is used 

to assess whether learners meet the requirements for admission to the qualification applied for. 

The course comprises 8 weekly face to face sessions of 3 hours each, and students produce: 

Autobiographical history 

Motivation to study 

Curriculum Vitae  

Academic literacy which includes reviewing critical readings and articles 

Source literature for a research project 

The applicant is required to complete the Humanities RPL questionnaire 

The applicant makes a presentation based on select parts of the portfolio. 

The outcome is collated into a Portfolio of Evidence. This is assessed and recommendations are made by 

lecturers and a report is handed in and approved by the Director of the School of Education and finally the 

Humanities Faculty. 

PEOPLE ON THE RPL JOURNEY 
Phindile  
To gain entry to UCT through the RPL process, 

my knowledge from the experience was 

considered. This gave me the knowledge to 

understand the theory that underpinned 

experience. 

Selwyn  

My highest qualification was Grade 9 and through 

my years of formal, informal and non-formal learning 

from the workplace to life lessons and community 

cultures, morals and values I felt the need to educate 

myself in order to create employment for myself. It 

has made me more confident and has created work 

opportunities in my area of expertise which is radio 

broadcasting. 

 

Faeza  

My past experience of learning and knowledge 

production was that this only happens in schools. The 

course made me realize what I am capable of and it 

inspired me to continue with adult education in my 

community and organisations. I am extremely 

grateful!  

Yasmine  

UCT’s Adult Education and Training programmes 

gave me an opportunity to continue an academic 

career which enhanced my teaching, research and 

course design both in the formal and nonformal 

learning and teaching landscape.  I am presently a 

Doctoral candidate in the School of Education. 

 

RPL  

RECOGNITION OF PRIOR LEARNING 



LADDER OF QUALIFICATIONS  
Qualifications offered at UCT for those in the field of Adult and Community Education and 

Training * 
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The Higher Certificate in ACET is not a full teaching qualification and allows for a teaching 

assistant post in Community Learning Centres. 

* The Advanced Diploma ACET is not a professional teaching qualification.  

The Diploma in Adult Education at NQF Level 6, which is the initial teaching qualification, will 

be offered at the University of the Western Cape. Please contact the Adult Education Studies 

at UWC.  

• PROGRAMME OF STUDY NQF LEVEL 

• PhD LEVEL10 

• MASTERS OF EDUCATION SPECIALISING 
IN ADULT EDUCATION LEVEL 9 

• POSTGRADUATE DIPLOMA IN ADULT AND 
COMMUNITY EDUCATION AND TRAINING LEVEL 8 

• ADVANCED DIPLOMA IN ADULT AND 
COMMUNITY EDUCATION AND TRAINING LEVEL 7 

• DIPLOMA IN ACET - NOT OFFERED AT UCT LEVEL 6 

• HIGHER CERTIFICATE IN ADULT AND 
COMMUNITY EDUCATION AND TRAINING  LEVEL 5 



  

UCT offers most of the following programmes part-time in Table 1 and should be 

read alongside the Policy on Minimum Requirements for Programmes Leading to 

Qualifications For Educators And Lecturers In Adult And Community Education And 

Training in particular Table 1: Qualifications from the HEQSF selected for AET 

educators and CET lecturers (DHET, 2015: 15) which provides a comprehensive table 

of the qualifications ladder. 

 UCT offers the following programmes in Adult and Community Education and 

Training: the entry level qualification (the Higher Certificate), two post-professional 

qualifications (the Advanced Diploma and the Post-graduate Diploma) and two 

postgraduate degrees (Masters and Doctorate). The entry requirements and details 

of each of these programmes can be read about in the previous sections of this 

brochure. UCT does not offer any initial professional teaching qualifications in ACET, 

which lead to professionally qualified status which is necessary for teaching in a 

Community College.  
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The contents of this publication are the sole responsibility of the UCT School of Education and can in no way be taken to reflect the views of the European Union.

The Neville Alexander Building
School of Education 
6 Lover's Walk, 
Lower Campus 
University of Cape Town

For general enquiries contact Litha Tyulu (Administrative Officer) on 
021 650 2769 or litha.tyulu@uct.ac.za.   
For further details about Adult Education, consult the UCT School of 
Education website at www.education.uct.ac.za

Lesley Powell at lesley.powell@uct.ac.za
Leigh-Ann Naidoo on  021 650 3999 or leigh-ann.naidoo@uct.ac.za 
Lyndal Pottier on 021 650 5385 or lyndal.pottier@uct.ac.za

mailto:salma.ismail@uct.ac.za
mailto:june.saldanha@uct.ac.za
mailto:leigh-ann.naidoo@uct.ac.za
mailto:lyndal.pottier@uct.ac.za
mailto:lindsay.fester@uct.ac.za



